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PERSONNEL: GENERAL 
 

 
I. PENSION SYSTEM ELIGIBILITY 

 
A. STATE RETIREMENT AND PENSION SYSTEM OF MARYLAND 

 
ALL PERMANENT EMPLOYEES WHO ARE ELIGIBLE FOR 
MEMBERSHIP IN THE STATE RETIREMENT AND PENSION 
SYSTEM OF MARYLAND UNDER MARYLAND LAW AND WHO 
ARE EXPECTED TO WORK 500 OR MORE REGULAR HOURS IN A 
FISCAL YEAR ARE REQUIRED TO ENROLL AS A CONDITION OF 
EMPLOYEMENT AND SHALL BECOME A MEMBER AS OF THE 
DATE ON WHICH EMPLOYMENT BEGINS 
 

B. BALTIMORE COUNTY EMPLOYEES’ RETIREMENT SYSTEM 
 

ALL PERMANENT EMPLOYEES WHO ARE INELIGIBLE FOR 
ENROLLMENT IN THE STATE RETIREMENT AND PENSION 
SYSTEM OF MARYLAND WILL HAVE THE OPPORTUNITY TO 
ENROLL, UPON SATISFACTORY COMPLETION OF A PHYSICAL 
EXAMINATION, IN THE BALTIMORE COUNTY EMPLOYEES’ 
RETIREMENT SYSTEM.  EMPLOYEES WHO DO NOT ELECT TO 
ENROLL WITHIN TWO (2) YEARS OF THEIR EMPLOYMENT DATE 
ARE BARRED FROM JOINING THE SYSTEM AT A LATER DATE. 

  
C. EXCEPTIONS 

 
BALTIMORE COUNTY PUBLIC SCHOOL EMPLOYEES WHO ARE 
MEMBERS OF THE STATE RETIREMENT AND PENSION SYSTEM 
OF MARYLAND MAY MAINTAIN THEIR MEMBERSHIP IF THEY 
ACCEPT A NEW POSITION WHICH IS INELIGIBLE FOR 
MEMBERSHIP UNDER MARYLAND LAW. 
 
MEMBERS OF THE BALTIMORE COUNTY EMPLOYEES’ 
RETIREMENT SYSTEM WHO ACCEPT A POSITION ELIGIBLE FOR 
MEMBERSHIP IN THE STATE RETIREMENT AND PENSION 
SYSTEM OF MARYLAND ARE REQUIRED TO LEAVE THE 
BALTIMORE COUNTY PLAN. 

 
D. INELIGIBILITY FOR ENROLLMENT 

Exhibit BB 
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SUBSTITUTES, TEMPORARY EMPLOYEES, LUNCHROOM AIDES, 
AND STUDENT LEARNERS ARE INELIGIBLE FOR ENROLLMENT IN 
EITHER SYSTEM. 

 
II. CONTINUATION OF EMPLOYEE BENEFITS 

 
A.  ELIGIBILITY – DEFINITION OF RETIREE 

 
ANY EMPLOYEE WHO, UPON SEPARATION FROM THE 
BALTIMORE COUNTY PUBLIC SCHOOLS, WILL RECEIVE 
MONTHLY RETIREMENT BENEFITS FROM THE STATE 
RETIREMENT AND PENSION SYSTEM OF MARYLAND OR THE 
BALTIMORE COUNTY EMPLOYEES’ RETIREMENT SYSTEM 
WILL, UPON SEPARATION, BE CONSIDERED A RETIREE. 
 
ANY EMPLOYEE SEPARATED FROM THE BOARD OF EDUCATION 
WHO DOES NOT MEET THIS CRITERIA IS NOT TO BE 
DESIGNATED A RETIREE. 

 
B. MEDICAL COVERAGE  

 
UPON RETIREMENT FROM THE BOARD OF EDUCATION, 
ELIGIBLE RETIREES AND THEIR DEPENDENTS MAY 
PARTICIPATE IN A MEDICAL PLAN SPONSORED BY THE BOARD 
PROVIDED THEY ARE RECEIVING A PENSION FROM THE STATE 
RETIREMENT AND PENSION SYSTEM OF MARYLAND OR THE 
BALTIMORE COUNTY EMPLOYEES’ RETIREMENT SYSTEM.  
DETAILS OF THOSE BENEFITS ARE STIPULATED IN THE MASTER 
AGREEMENTS. 

 
C. LIFE INSURANCE 

 
UPON RETIREMENT FROM THE BOARD, ELIGIBLE RETIREES 
MAY CONTINUE THEIR LIFE INSURANCE COVERAGE AT THE 
BASIC LEVEL, AS WELL AS A PORTION OF THEIR OPTIONAL 
COVERAGE AS PERMITTED BY THE INSURANCE CONTRACT.  
THE COST OF THE COVERAGE IS PAID ENTIRELY BY THE 
RETIREE UNLESS THE INSURANCE COMPANY GRANTS A 
DISABILITY WAIVER. 
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ELIGIBLE RETIREES HAVE THE PRIVILEGE OF CONVERTING 
ALL OR A PORTION OF THEIR INSURANCE FROM TERM TO 
ORDINARY LIFE INSURANCE AT THE PREVAILING RATE 
ESTABLISHED BY THE INSURANCE CARRIER AT THE TIME 
SUCH CONVERSION OCCURS.  THE BOARD OF EDUCATION 
DOES NOT PARTICIPATE IN FUNDING ONCE A CONVERSION 
HAS BEEN EFFECTED. 
 
 
 

LEGAL REFERENCE: ANNOTATED CODE OF MARYALND, TITLE 22 
    BALTIMORE COUNTY CODE ARTICLE 5, TITLE 1 
    ANNOTATED CODE OF MARYLAND, TITLE 22,  
    SUBTITLE 04 MEMBERSHIP 
    COMAR 13A.07.02.01B 
    COMAR 22.01.12.01 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RULE Superintendents of Schools 
ADOPTED: ______ 
 
 


